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VISION
Integrated recovery and lasting healing for Indigenous people
affected by inter-generational trauma.

MISSION
Working together as one, to inspire, empower, and reconnect
Indigenous people impacted by homelessness.

PROGRAM
Our program of Integrated Recovery and Holistic Wellness is
an Indigenous program created to support the spiritual health
of vulnerable Indigenous adults who suffer from a variety of
challenges, including subtance use, mental health,
homelessness, and other multi-generational impacts of
colonialism.
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F U N D E R  A N D  D O N O R
R E C O G N I T I O N  

BC Community Gaming Commission

BC Public Safety (Civil Forfeiture)

Minister's Advisory Council on Indigenous

Women

Employment and Social Development

Canada -New Horizons for Seniors Program 

Provincial Employees Community Services

Fund

Bishop of Victoria

Victoria Foundation

United Way

Women’s Inter-Church Council of Canada

(WICC)

Toronto Dominion / Canada Trust

The United Church of Canada - Healing Fund

Canadian Women's Foundation 

Khalsa Aid Canada

Oasis society honors its generous funders and

donors:
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2 0 2 0 / 2 1  A G M
M E E T I N G  A G E N D A

 1. Call to Order

2. Confirmation of Quorum

3. Territorial Acknowledgement

4. Welcome and Introduction

5. AGM Agenda Approval

6. Approval of 2019/20 AGM Motions

7. Presentation and Approval of the 2020/21    

Financial Statements

8. Appointment of Accountant for 2021-22

9. Election and Appointment of New Board

Member

10. Adjournment of Meeting
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2 0 2 0 / 2 1  P R O P O S E D
M O T I O N S

1. Approval of the Business Agenda

“I move the adoption of the Agenda for the 2021 Oasis

AGM.”

Moved / Seconded

2. Approval of the 2019/20 AGM Minutes 

“I move the adoption of the Minutes of the 2020 Annual

General Meeting as presented.”

Moved / Seconded

3. Acceptance of the 2020/21  Financial Statements

“I move the acceptance of the 2020/21 Financial

Statements.”

Moved / Seconded

4. Appointment of Accountant 2021-22

“I move the appointment of the accountant Pomponio

and Company to prepare the 2021/22 Financial

Statements.”

Moved / Seconded

5. Approval of the Report of the Nominating Committee

The candidates for election to the Oasis Board of

Directors 2021/22 have been presented. I declare the

candidates elected by acclamation.

6. Approval to adjourn the Annual General Meeting

2021

“I move the adjournment of the business section of the

2021 Annual General Meeting.”

Moved / Seconded
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Business meeting chaired by: Tanya Clarmont

Called to order at 5:33 p.m.

1. Approval of the Business Agenda 

“I move the adoption of the Agenda for the 2020 Oasis AGM.” 

Moved: Karl Smith    Seconded: Gary Theobald

2. Approval of the AGM Minutes 2019 

“I move the adoption of the Minutes of the 2019 Annual General

Meeting as presented.” 

Moved: Mary Wolfe    Seconded: Marilyn Lacerte

3. Acceptance of the 2018-19 & 2019-20 Financial Statements 

“I move the acceptance of the 2018-19 and 2019-20 Financial

Statements.” 

Moved: Carl Mashon    Seconded: Janet Gray

4. Appointment of Accountant 2020-21 

“I move the appointment of the accountant Pomponio and

Company to prepare the 2020/21 Financial Statements.” 

Moved: Kathryn Lacerte   Seconded: Brendan Decontie

5. Approval of the Report of the Nominating Committee 

The candidates for election to the Oasis Board of Directors

2020-21 have been presented per the updated and Board

approved recruitment process. 

The candidates are declared elected by acclamation. 

6. Approval to adjourn the Annual General Meeting 2020 

“I move the adjournment of the business section of the 2020

Annual General Meeting.” 

Moved: Janet Gray    Seconded: Clare Lowery

Meeting adjourned at 6:17 p.m.

2 0 1 9 - 2 0 2 0
A G M  M I N U T E S  
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The Aboriginal Coalition to End
Homelessness (ACEH) supported Oasis to
conduct two of four land-based nature
retreats via funding provided by the United
Church of Canada's Healing Fund.

The first event, which took place on October
2, 2020, allowed cohort family members
from the Culturally Supportive House to
connect with the land and water on W̱ SÁNEĆ
territory. The ACEH partnered with an
Indigenous-owned whale watching company
to facilitate this experience for the
participants. The water and those that inhabit
the water brought participants so much
peace and calmness.  The second event took
place at Goldstream Provincial Park on
December 30, 2020. ACEH's Kitchen and
Community Garden Manager used her
knowledge of local flora to assist family
members from both SPAKEN House and
Culturally Supportive House in identifying
and harvesting traditional plant medicines
and foods. The holidays can be a difficult
time for our participants, so we were grateful
for the opportunity to get out on the land
and facilitate connections to culture in the
midst of the holiday season.

E X E C U T I V E
D I R E C T O R ' S
R E P O R T

Karen Hira 

This fiscal year has continued to be a
challenging year due to changing mandates
and programming challenges stemming from
the COVID-19 pandemic. 

Oasis programming was closed from April
2020 to April 2021. With the support of the
the Victoria Native Friendship Centre (VNFC)
and the Aboriginal Coalition to End
Homelessness (ACEH) and the flexibility and
understanding of funders, Oasis was able to
sub-contract programming to ensure
supports were still reaching vulnerable
Indigenous populations during an
increasingly challenging and often isolating
time. 

Oasis also used the past year to reflect on
Oasis's past and future by engaging in a
strategic planning process. 

N U R T U R E  I N
N A T U R E
Day or multi-day retreats in a natural

setting to connect with nature, one-

another, and themselves.

PROGRAMMING
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C E L E B R A T E  W I T H
C O M M U N I T Y

Community gatherings and special celebrations
to bring together people with experiences of
homelessness and people who are housed.

W E L L N E S S
W E D N E S D A Y
Weekly group that focuses on establishing
friendships through wellness activities. 

Pandemic crisis response – April
2020 began recruiting volunteers to
assist with food security and delivery,
creating and distributing safety
updates, working with community
agencies to create an Active
Community Resources handbook;
connecting with Elders unhoused in
shelters and those at high risk and
responding to needs (accessible
healthy food, toiletries, sourcing
donations for specific requests);
Engaging Elders and Seniors to guide
the project and appropriate culture-
centred outreach to vulnerable
Elders, connecting with local police
and RCMP with Elders offering ways
to engage vulnerable Indigenous
community members;
Providing Traditional foods,
Medicine Tea and Cultural Gifting
(Devils Club necklaces, Cedar rose
pins, Tobacco Ties, Drum, Art cards,
etc.) for Elders at high risk;
connecting them to accessible
supports to assist with housing needs,
referrals to counselling and Cultural
Helpers;
Offering cultural supports to
participants in a cold weather
response shelter October through to
March 2021.

Due to the pandemic, we had to adjust
our project to keep our Elders and
community safe. We engaged Elders who
helped to guide how they wish to be
involved. We connected with local
agencies providing supports to the
unhoused community. We focused
efforts on:

S H A R E  I N
S U S T E N A N C E
Weekly community gathering where
individuals are welcomed into a family-style
dining room, to eat a home-cooked meal

Due to COVID-19 Public Health Orders
we were unable to gather as a group and
therefore unable to host any group
events or dinners. 

To continue our support for the
vulnerable and isolated Indigenous
family members, we continued to refer
participants to partner agencies that
work with Indigenous persons, are
trauma-informed, and/or support
individuals experiencing homelessness,
substance use and/or mental health
challenges. 

In partnership with the Victoria Native
Friendship Centre (VNFC) and via
funding provided by New Horizons for
Seniors Program (NHSP), Oasis focused
on the wellness of Elders by encouraging
Indigenous Elders to become involved as
volunteers through mentorship
opportunities. Opportunities included
enabling healthy Elders to: provide direct
mentorship to those who need it most;
provide direct input into the program
delivery design; support those who are
most marginalized, the aging homeless
population; and  take part in cultural and
healing activities being offered.

9



10



S T R A T E G I C
P L A N N I N G

An environmental scan

accumulated through

consultation with the Oasis

Board, Victoria Native

Friendship Centre, Aboriginal

Coalition to End Homelessness,

Island Health, and the Metis

Nation of British Colombia;

Two 3-hour strategic planning

sessions with the Board where

Board members had the

opportunity to voice the

concerns that they saw as

pertinent for the organization;

and

Eight interviews with Oasis

program participants.

Funding via Civil Forfeiture allowed

Oasis Society to hire Arbutus Law

Group LLP  to engage the Oasis

Board members and partner

agencies in a strategic review of the

organization. This process included:

A R E A S  O F
F O C U S

Reviewing office location;

Creating an opportunity for the

community to come together and

have a celebration when possible;

Enhancing communication (with

other agencies in region, especially

those related to housing; with

participants; via technology

infrastructure; via social media, etc.);

Providing nourishment boxed with

food and traditional medicines;

Increasing the number of

Indigenous staff at the organization;

Checking in with staff about burnout

and mental health;

Researching innovative programs

serving homeless or sheltered

populations and adapting it to Oasis

programming;

Creating a name change campaign;

and

Developing a 3-year Strategic Plan.

The strategic review highlighted the

following key areas of focus which the

Board will prioritize over the following

year:
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KATHRYN LACERTE
Board President

BRENDAN DECONTIE
Director

MEET THE BOARD
Kathryn is Dakelh on her father’s side. She belongs to the Nadleh
Whut’en First Nation, and is a member of the Caribou Clan. She
is Lebanese and Ukrainian on her mother’s side. Kathryn is
grateful to the Lekwungen speaking peoples and the W̱ SÁNEĆ
peoples on whose traditional territories she has been a visitor for
over 20 years. Kathryn first began volunteering with the Oasis
Society shortly after its inception in 2007, attending the monthly
retreats and building lasting relationships with the core
participants. She went on to work for the organization for two
years until the birth of her second child in 2018. Kathryn has a
long-standing love for and commitment to the Oasis and is
honoured to serve on the Board of Directors since the fall of
2019. Kathryn holds a Bachelor of Arts in French Language and
Literature as well as a Bachelor of Education with a specialization
in French language learning. Kathryn currently works for the
Moose Hide Campaign Development Society as the Director of
Education.

I am Algonquin from Kitigan Zibi Anishinabeg in Québec and
have been lucky enough to have lived in BC for a number of
years now on the beautiful traditional territories of the Songhees,
Esquimalt and WSÁNEĆ peoples. Over my work experience, I
have had the privilege to work with excellent mentors in the
Indigenous non-profit sector, particularly in the Friendship
Centre movement in BC.

At my time in the non-profit sector, I learned much about the
Indigenous peoples of BC, as well as how non-profits operate. I
also learned of much of the programming that was offered, as
well as the challenges urban Indigenous people face across the
country. I am hoping to continue to learn and grow, and better
serve the community in any way I can.

Yo, Nugwa’am tla’tlakwidalaga gyayutlan laxa Kalugwis dlu
Haylate dlu Mimkwamlis dlu Yalis. Hi, my name is Seneca
Ambers. I come from the Tournour Island (Tlowitsis), Haylate
(Ma’amtagila), Village island (Mamalilikulla) and Alert Bay
(Namgis). I am the mother of two children Alex (Nuyamtsa) and
Kate-La (Mantlidas). They are my gwalayu (my reason for
breathing).

I work for the Esquimalt Nation as the Resource Coordinator. I
have been on the Oasis board since 2019, and look forward to
what the future holds for Oasis.

SENECA AMBERS
Director

12



MARIANNE LACERTE
Director

Hello! It is an honour for me to be re-joining the board of Oasis

since 2020. I was raised in my Father’s home territory in

Northern BC, and am a member of the Nadleh Whut’en First

Nation. I also honour the Lebanese and Ukranian heritage of my

Mother. I have been a visitor on WSANEC and Lekwungen

territories for the past 25 years, and am so grateful for the

privilege of working and raising my family here. After graduating

from UVIC many moons ago with a bachelor’s degree in Child

and Youth Care, I worked for a decade in front-line Indigenous

community service agencies and then took a hiatus to start a

family.

I now have 3 beautiful children, and currently work supporting

Indigenous families as a Birth and End-of-Life Doula, while

working on a Master's of Social Work in Indigenous Trauma and

Resilience from the University of Toronto.

Kiikitakashuaa, Mark Atleo (b.1952) grew up in Ahousaht with his

mom, dad, and 9 siblings. He attended the Alberni Indian

Residential School (AIRS) between the ages of 8 and 16. Most of

his early childhood was spent fishing with his father and around

boats. It was a life that grounded him in culture and language,

and a commitment to family. Commercial fishing became Mark’s

career for 36 years. In 2019 he retired from work as a driver for

Handidart buses after serving the community in this way for over

a decade. He is presently pursuing further education in the area

of mental health and addictions support through Camosun

College. In 2013 Mark joined a University of Victoria project to

repatriate children’s art from AIRS when his own painting was

returned to him at the National Event for the Truth and

Reconciliation Commission in Vancouver. 7 years on in this

project, he is a sought-after speaker and Elder for teaching youth

and the public about residential schools and being strong and

resilient through culture.

MARK ATLEO
Director

LEVI MARTIN
Elder Advisor

Levi was born in Opitsaht, a Tla-o-qui-aht First Nations village
on Meares Island, on the West Coast of Vancouver Island, near
Tofino. He is an Elder and a Healer, and is often called upon to
open meetings and ceremonies, which he does in his Nuu-chah-
nulth language – with a soft and powerful chat, accompanied by
his kelp rattle.
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CARL MASHON
Director

Carl is a proud family man with three adult children, Danielle,

Mason and Hannah by name. He enjoys nothing more than

sharing time with them especially when it involves outdoor

adventures, story telling and good food.  

Carl was born in Calgary, Alberta and was scooped at birth by the

Sisters of Providence into their child welfare system. He is of Cree

ancestry, his birth Mother a treaty member of the Saddle Lake

First Nation. Carl was adopted out of care at age 5 by a non-native

ranching family in southern Alberta and didn’t connect with his

birth Mother and extended family until he was in his mid-thirties.  

Carl has a diverse employment background with 10 years in the

oil/gas sector as an engineer, manager of a GIS digital mapping

conversion facility, Aboriginal liaison officer in forestry, IT

Director for the Shuswap Nation Tribal Council, General Manager

of BC Association of Aboriginal Friendship Centres and now

A/Director for the Ministry of Indigenous Relations and

Reconciliation. He serves as a board director for several

Indigenous non-profit societies including Makola Housing, Hulitan

Child & Family Services the Cree Language Society. He previously

served as president of Oasis and after a break is excited to rejoin

the board and be part of passionate leadership group bringing

diverse skills and experience in support of this great, spiritually

focused community. 

The Oasis Society Board and staff would like to acknowledge and

thank Tanya Clarmont for her four years of dedication to the

Oasis Society. 

Tanya is Teme-Augama Anishnabai on her father’s side, from the

Robson-Huron Treaty area in Ontario, and French Canadian

from the Ottawa Valley on her mother’s side. Tanya moved to

BC to further her education while also continuing her career with

the Friendship Centre Movement which has stretched 19 years

and includes previous positions at the national and provincial

levels. She currently works for the Victoria Native Friendship

Centre as Director of Management Services. Tanya also works

with the Called to Action Collaboration, a team of educators and

facilitators with decades of expertise working in partnership to

advance Indigenous rights and reconciliation, and she holds B.A.s

in Native Studies, Law & Justice, and Creative Writing. Tanya is

married with two beautiful young children.

TANYA CLARMONT
Director 2018-2021
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B O A R D  O F
D I R E C T O R S  
2 0 2 1 - 2 0 2 2

As recommended to the Oasis
Society by the Board of Directors

L E V I  M A R T I N
Elder Advisor

Start date: 2015

2021-2023 (third term)

K A T H R Y N  L A C E R T E
Start date: 2019

2021-2023 (second term)

S E N E C A  A M B E R S
Start date: 2019

2021-2023 (second term)

B R E N D A N  D E C O N T I E
Start date: 2019

2021-2023 (second term)

M A R K  A T L E O
Start date: 2020

2020-2022 (first term)

M A R I A N N E  L A C E R T E
Start date: 2020

2020-2022 (first term)

C A R L  M A S H O N
Start date: 2021

2021-2023 (first term)
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Board Recruitment Process 
If you are interested in joining Oasis’s Board please review and follow 
the steps below: 

1. Send your resume and cover letter to senior administration
and/or President of the Board.

2. The resume and cover letter will be reviewed and assessed for
appropriateness based on the agency bylaws, as well as
identified priority areas to address gaps in the board.

3. If determined to be appropriate a board member will contact the
applicant and set up an initial meeting. This meeting will be an
opportunity for the applicant to ask questions and learn more
about the agency as well as for the Board representative and
Executive Director (ED) to ask questions.

4. After the meeting, if the Board representative and ED determine
the applicant to be a strong addition to the Board, references will
be checked.

5. A recommendation will be made to the Board, if the Board
agrees to the recommendation the applicant will be invited to sit
on the Board as a non-voting Board member, until which time a
recommendation can be made to the membership and the
applicant can be voted in by the membership.

6. Prior to sitting at the Board table, the applicant will be asked to
provide a Criminal record Check and ensure they are a member
of the Society in good standing.
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OASIS SOCIETY FOR THE SPIRITUAL HEALTH OF VICTORIA

Financial Statements

Year Ended April 30, 2021
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INDEPENDENT PRACTITIONER'S REVIEW ENGAGEMENT REPORT

To the Members of Oasis Society for the Spiritual Health of Victoria

We have reviewed the accompanying financial statements of Oasis Society for the Spiritual Health of Victoria (the
organization) that comprise the statement of financial position as at April 30, 2021, and the statements of receipts
and disbursements, changes in net assets and cash flows for the year then ended, and a summary of significant
accounting policies and other explanatory information.

Management's Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in accordance with
Canadian accounting standards for not-for-profit organizations (ASNPO), and for such internal control as
management determines is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

Practitioner's Responsibility

Our responsibility is to express a conclusion on the accompanying financial statements based on our review.  We
conducted our review in accordance with Canadian generally accepted standards for review engagements,  which
require us to comply with relevant ethical requirements.

A review of financial statements in accordance with Canadian generally accepted standards for review engagements
is a limited assurance engagement. The practitioner performs procedures, primarily consisting of making inquiries of
management and others within the entity, as appropriate, and applying analytical procedures, and evaluates the
evidence obtained.

The procedures performed in a review are substantially less in extent than, and vary in nature from, those performed
in an audit conducted in accordance with Canadian generally accepted auditing standards.  Accordingly, we do not
express an audit opinion on these financial statements.

Conclusion

Based on our review, nothing has come to our attention that causes us to believe that the financial statements do not
present fairly, in all material respects, the financial position of Oasis Society for the Spiritual Health of Victoria as at
April 30, 2021, and the results of its operations and its cash flows for the year then ended in accordance with
ASNPO.

Chartered Professional Accountants
   

Victoria, British Columbia
October 28, 2021  

1
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OASIS SOCIETY FOR THE SPIRITUAL HEALTH OF VICTORIA

Statement of Financial Position

April 30, 2021

2021 2020

FINANCIAL ASSETS

CURRENT
Cash (Note 5) $ 129,422 $ 102,628
Goods and services tax recoverable 2,011 1,070
Prepaid expenses 526 -

$ 131,959 $ 103,698

LIABILITIES AND NET ASSETS

CURRENT
Accounts payable $ 4,808 $ 4,152
Wages payable 598 1,751
Employee deductions payable 305 3,554
Deferred income 116,888 59,849

122,599 69,306

NET ASSETS 9,360 34,392

$ 131,959 $ 103,698

ON BEHALF OF THE BOARD

_____________________________ Director 

_____________________________ Director 

See notes to financial statements
2

20



OASIS SOCIETY FOR THE SPIRITUAL HEALTH OF VICTORIA

Statement of Receipts and Disbursements

Year Ended April 30, 2021

2021 2020

RECEIPTS
Grants $ 128,659 $ 77,124
Donations 836 9,258
Interest Income 89 127

129,584 86,509

DISBURSEMENTS
Advertising and promotion 151 48
Business taxes, licenses and memberships 138 40
Interest and bank charges 261 392
Office 286 2,155
Operating expenses 11,410 10,373
Professional fees 7,884 8,946
Rental 8,207 7,382
Salaries and wages 4,466 43,445
Sub-contracts 121,813 -
Training - 63
Travel - 414

154,616 73,258

EXCESS (DEFICIENCY) OF RECEIPTS OVER DISBURSEMENTS $ (25,032) $ 13,251

See notes to financial statements
3
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OASIS SOCIETY FOR THE SPIRITUAL HEALTH OF VICTORIA

Statement of Changes in Net Assets

Year Ended April 30, 2021

2020
Balance

Deficiency of
receipts over

disbursements
2021

Balance

Operating Fund $ 34,392 $ (25,032) $ 9,360

2019
Balance

Deficiency of
receipts over

disbursements
2020

Balance

Operating Fund $ 21,141 $ 13,251 $ 34,392

See notes to financial statements
4
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OASIS SOCIETY FOR THE SPIRITUAL HEALTH OF VICTORIA

Statement of Cash Flows

Year Ended April 30, 2021

2021 2020

OPERATING ACTIVITIES
Excess (deficiency) of receipts over disbursements $ (25,032) $ 13,251
Items not affecting cash:

Increase in Due to Government (4,190) 641
Accounts payable 656 1,329
Prepaid expenses (526) 1,030
Increase in Restricted Funds - 20,264
Wages payable (1,153) 127

(30,245) 36,642
Changes in non-cash working capital   - -

Cash flow from (used by) operating activities (30,245) 36,642

INVESTING ACTIVITY
Deferred income 57,039 -

INCREASE IN CASH FLOW 26,794 36,642

Cash - beginning of year 102,628 65,986

CASH - END OF YEAR (Note 5) $ 129,422 $ 102,628

See notes to financial statements
5

23



OASIS SOCIETY FOR THE SPIRITUAL HEALTH OF VICTORIA

Notes to Financial Statements

Year Ended April 30, 2021

1. PURPOSE OF THE ORGANIZATION  

Oasis Society for the Spiritual Health of Victoria (the "organization") is a not-for-profit organization
incorporated provincially under the Society Act of British Columbia.As a registered charity the organization is
exempt from the payment of income tax under Section 149(1) of the Income Tax Act.

The organization operates to provide integrated recovery and lasting healing for Indigenous people affected by
inter-generational trauma.     

Mission Statement Working together as one, to inspire, empower and reconnect Indigenous people impacted by
homelessness.

2. BASIS OF PRESENTATION  

The financial statements were prepared in accordance with Canadian accounting standards for not-for-profit
organizations (ASNPO).

Some users may require further information as these statements have not been prepared for general purposes.

3. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES        

Revenue recognition

Oasis Society for the Spiritual Health of Victoria follows the deferral method of accounting for contributions.

Restricted contributions are recognized as revenue in the year in which the related expenses are incurred.
Unrestricted contributions are recognized as revenue when received or receivable if the amount to be received
can be reasonably estimated and collection is reasonably assured. Endowment contributions are recognized as
direct increases in net assets.

Restricted investment income is recognized as revenue in the year in which the related expenses are incurred.
Unrestricted investment income is recognized as revenue when earned.

Program fees are recognized as revenue when the programs are held. 

4. SUBSEQUENT EVENTS

In March 2020, the World Health Organization declared a global pandemic due to the novel coronavirus
(COVID-19). The situation is constantly evolving, and the measures put in place are having multiple impacts
on local, provincial, national and global economies.

The overall effect of these events on the organization and its operations is too uncertain to be estimated at this
time. The impacts will be accounted for when they are known and may be assessed.

5. CASH           
2021 2020

Cash $ 129,422 $ 102,628

Cash consists of poioled and segregated funds.  The restricted portion is $ 116,888 ($ 59,848 in 2020)

6. DONATED SERVICES

The Society benefits greatly from donated services in the form of volunteer work for various activities.  The
value of donated services is not recognized in the financial statements because of the difficulty of measurement
and this is consistant with generally accepted standards for charitable organizations.

6
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OASIS SOCIETY FOR THE SPIRITUAL HEALTH OF VICTORIA

Notes to Financial Statements

Year Ended April 30, 2021

7. GOVERNMENT REMITTANCES PAYABLE OTHER THAN INCOME TAX

Government remittances (other than income taxes) include, for example, federal and provincial sales taxes,
payroll taxes, health taxes, and workers' safety insurance premiums. The following government remittances
were payable at year end:

2021 2020

Employee deductions payable $ 305 $ 3,554
Workers' safety insurance - -
Health taxes - -
Corporate and GST taxes payable (Recoverable) (2,011) (1,070)

$ (1,706) $ 2,484

8. RESTRICTED FUNDS

Opening Balance
Additions

during the year
Withdrawals

during the year 2021 2020

WICC Grant $ 2,000 $ - $ (1,587) $ 413 $ 2,000
TD Grant 476 - (470) 6 476
BC Gaming Grant 34,149 29,000 (15,847) 47,302 34,149
Advisory Council 9,074 - (9,074) - 9,074
United Church 11,250 - (10,125) 1,125 11,250
United Way 2,899 22,935 (15,462) 10,372 2,899
Ester's Dream - 30,692 (14,201) 16,491 -
Solicitor General - 30,000 (27,000) 3,000 -
Charitable Impact - 5,000 - 5,000 -
New Horizon - 17,950 (16,155) 1,795 -
BC Multiculturism - 5,500 (500) 5,000 -
Cdn Women's Fnd - 44,500 (18,116) 26,384 -

$ 59,848 $ 185,577 $ (128,537) $ 116,888 $ 59,848

7
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